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Tuesday 16™ April, 2024
Dear Parents and Carers,

| am writing to address a matter of utmost importance. It has come to our attention that there
have been reports of sexual harassment concerning pupils in Year 6.

We take any allegations of misconduct seriously and are committed to addressing them promptly
and effectively.

Sexual harassment in any form is unacceptable and goes against the values that we uphold at John
Burns Primary School. Itis imperative that all members of our community feel safe, respected and
supported at all times.

Sexual harassment is not acceptable, will never be tolerated and is not an inevitable part of growing
up. When referring to sexual harassment, this means ‘unwanted conduct of a sexual nature’ that
can occur online and offline. When we refer to sexual harassment, we do so in the context that it
is likely to violate a child’s dignity, and/or make them feel intimidated, degraded or humiliated.
We will not tolerate or dismiss sexual harassment as “banter”, “part of growing up”, “just having a
laugh” or “it wasn’t aimed at anyone”. Banter is only funny if both parties find it funny. Children
often confuse banter with abuse because they think the person is their close friend. However, if
that child is offended by, or feels uncomfortable with something that is said to them, then it most
certainly is not banter. If someone says, “don’t be upset, it’s just a bit of banter”, it is not banter.

It is important to note that sexual harassment happens to both males and females - works both
ways. It can be committed by someone who is close to you, even a friend or family member.

Whilst not intended to be an exhaustive list, sexual harassment can include:

e sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks
about clothes and appearance and calling someone sexualised names;

e sexual “jokes” or taunting or sexual violence such as rape or sexual molestation;

e physical behaviour, such as: deliberately brushing against someone, interfering with someone’s
clothes and displaying pictures, photos or drawings of a sexual nature; and

e online sexual harassment.

Sexual harassment may include:

e non-consensual sharing of sexual images and videos.

e sexualised online bullying;

e unwanted sexual comments and messages, including, on social media; and
e sexual exploitation; coercion and threats.
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Where acts of sexual harassment are brought to our attention, we will always act upon it. If this
has taken place outside of school, we will work with pupils, the police and the Local Authority as
necessary. Where an act takes place within school, we will follow our procedures and policies to
investigate and issue a relevant, proportional sanction up to, and including, suspension from school.

As parents and carers, your support and co-operation is crucial in maintaining a safe and nurturing
environment for our pupils. We encourage you to have open conversations with your child about
the importance of speaking up if they ever experience or witness any form of harassment or
inappropriate behaviour. Additionally, please reassure them that they can come forward to any
trusted adult if they need assistance or support.

We expect a culture where children feel safe, and are prepared not to stand for such acts, where
they feel school will listen and then deal appropriately as issues arise, no matter how small they

seem.

Yours sincerely,
Mr Grogan

Mr Grogan
Headteacher



